Covid-19 Prevention Program (CPP)
Woodville Union School District

Purpose

We will implement the following in our workplace:

e Conduct workplace-specific evaluations using the Appendix A: Identification of COVID-19

Hazards form.

Evaluate employees’ potential workplace exposures to all persons at, or who may enter, our
workplace.



e Review applicable orders and general and industry-specific guidance from the State of
California, Cal/OSHA, and the local health department related to COVID-19 hazards and
prevention.

e Evaluate existing COVID-19 prevention controls in our workplace and the need for different
or additional controls.

e Conduct periodic inspections using the Appendix B: COVID-19 Inspections form as needed to
identify unhealthy conditions, work practlces and work procedures related to COVID-19 and
to ensure compliance with our icies and procedures
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e Eliminating the need for workers to be in the workplace — e.g., telework or other remote
work arrangements.

e Reducing the number of persons in an area at one time, including visitors.

e Visual cues such as signs and floor markings to indicate where employees and others should
be located or their direction and path of travel.

e Staggered arrival, departure, work, and break times.



e Adjusted work processes or procedures, such as reducing production speed, to allow greater
distance between employees.

Individuals will be kept as far apart as possible when there are situations where six feet of physical
distancing cannot be achieved.

Face Coverings

We provide clean, undamaged face coverings and ensure they are properly worn by employees over the
nose and mouth when indoors, and when.e than six feet away from another person,
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Should we have a COVID-19 case e following procedures:

e  For buildings with mechanical o y ation, or both, the District will maximize the
quantity of outside air provided to the extent feasible, except when the United States
Environmental Protection Agency (EPA) Air Quality Index is greater than 100 for any

Shared Tools, Equipment and Personal Protective Equipment (PPE)

PPE must not be shared, e.g., gloves, goggles, and face shields.



Items that employees come in regular physical contact with, such as phones, headsets, desks,
keyboards, writing materials, instruments and tools must also not be shared, to the extent feasible.
Where there must be sharing, the items will be disinfected between uses by

Sharing of vehicles will be minimized to the extent feasible, and high-touch points (for example, steering
wheel, door handles, seatbelt buckles, armrests, shifter, etc.) will be disinfected between users.

Hand Sanitizing

can readily understand

e  Who employees shc

¢ That employees can report syn and'hazards without fear of reprisal.

e QOur procedures or policies for accommodating employees with medical or other conditions
that put them at increased risk of severe COVID-19 illness.

¢ Inthe event we are required to provide testing because of a workplace exposure or
outbreak, we will communicate the plan for providing testing and inform affected
employees of the reason for the testing and the possible consequences of a positive test



¢ Information about COVID-19 hazards employees (including other employers and individuals
in contact with our workplace) may be exposed to, what is being done to control those
hazards, and our COVID-19 policies and procedures.

Training and Instruction

We will provide effective training and instruction that includes:

e Our COVID-19 policies and procedures to protect employees from COVID-19 hazards.

known COVID-19 exposure to a COVID-19 case.

e Continuing and maintaining an employee’s earnings, seniority, and all other employee rights
and benefits whenever we’ve demonstrated that the COVID-19 exposure is work related.
This will be accomplished by providing required notice to employees that provides
information related to COVID- 19 related benefits and leaves.

e Providing employees at the time of exclusion with information on available benefits.



Reporting, Recordkeeping, and Access

It is our policy to:

e Report information about COVID-19 cases at our workplace to the local health department
whenever required by law, and provide any related information requested by the local
health department.

e Reportimmediately to
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This section applies if the workplace :
COVID-19 outbreak, or there are three or more COVID-19 cases in your workplace within a 14-day
period.

This section of CPP will stay in effect until there are no new COVID-19 cases detected in our
workplace for a 14-day period.

COVID-19 Testing



e We will provide COVID-19 testing to all employees in our exposed workplace except for
employees who were not present during the period of an outbreak identified by a local
health department or the relevant 14-day period. COVID-19 testing will be provided at no
cost to employees during employees’ working hours.

e COVID-19 testing consists of the following:

o All employees in our exposed workplace will be immediately tested and then tested
again one week later. Negative COVID-19 test results of employees with COVID-19
exposure will not impa duration.of any quarantine period required by, or
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e Implementing changes to reduce the transmission of COVID-19 based on the investigation
and review. We will consider:

o Moving indoor tasks outdoors or having them performed remotely.

o Increasing outdoor air supply when work is done indoors.

o Improving air filtration.

o Increasing physical distancing as much as possible.



o Respiratory protection.

Notifications to the Local Health Department

e Immediately, but no longer than 48 hours after learning of three or more COVID-19 cases in
our workplace, we will contact the local health department for guidance on preventing the
further spread of COVID-19 within the workplace.

In addition to the re
actions:

e Inbuildings o : will filter recirculated air with
Minimum Efficienc 2
with the ventilation system. If or higher filters are not compatible with the
ventilation system, we will use filters with the highest compatible filtering efficiency. We
will also evaluate whether portable or mounted High Efficiency Particulate Air (HEPA)
filtration units, or other air cleaning systems would reduce the risk of transmission and
implement their use to the degree feasible.



e We will determine the need for a respiratory protection program or changes to an

existing respiratory protection program under CCR Title 8 section 5144 to address
COVID-19 hazards.

e We will evaluate whether to halt some or all operations at our workplace until COVID-19
hazards have been corrected

e Implement any other control measures deemed necessary by Cal/OSHA.

Notifications to the Local Health Department

Appendix A: Identification of COVID-19 Hazards



All persons, regardless of symptoms or negative COVID-19 test results, will be considered potentially infectious.
Particular attention will be paid to areas where people may congregate or come in contact with one another,
regardless of whether employees are performing an assigned work task or not. For example: meetings, entrances,
bathrooms, hallways, aisles, walkways, elevators, break or eating areas, cool-down areas, and waiting areas.

Evaluation of potential workplace exposure will be to all persons at the workplace or who may enter the
workplace, including coworkers, employees of other entities, members of the public, customers or clients, and
independent contractors. We will consider how employees and other persons enter, leave, and travel through the
workplace, in addition to addressing fixed work locations
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Appendix B: COVID-19 Inspections
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Person(s) Conducting the Inspection:

Date:

Name of Location Evaluated:

Exposure Controls

Status

Person Assigned to
Correct

Corrected

Date

Engineering

Barriers/partitions
Ventilation (amou
maximized)
Additional

Administrative

an
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PPE

Appendix C: Investigating COVID-19 Cases
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All personal identifying information of COVID-19 cases or symptoms will be kept confidential. All COVID-19 testing
or related medical services provided by us will be provided in a manner that ensures the confidentiality of
employees, with the exception of unredacted information on COVID-19 cases that will be provided immediately
upon request to the local health department, CDPH, Cal/OSHA, the National Institute for Occupational Safety and
Health (NIOSH), or as otherwise required by law.

All employees’ medical records will also be kept confidential and not disclosed or reported without the employee’s
express written consent to any person within or outside the workplace, with the following exceptions: (1)

Unredacted medical records provided t H, Cal/OSHA, NIOSH, or as otherwise
required by law immediately up ) individually identifiable medical
information or from which i i i | r ved.
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Notice given (within one business day, in a way that does not reveal any personal identifying information of
the COVID-19 case) of the potential COVID-19 exposure to:
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All employees who may have had
COVID-19 exposure and their
authorized representatives.

Date:

Names of
employees that
were notified:

Independent contractors and
other employers present at the Names of
workplace during the high-risk employees that

exposure period. were notified: |

Date: |

What were the

workpl \v‘l or

Appendix D: COVID-19 Training Roster
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Person(s) Conducting the Training:

Date:

Employee Name

Signature

Multiple COVID-19 Infections and COVID-19 Outbreaks
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This section of CPP will stay in effect until there are no new COVID-19 cases detected in our workplace for a 14-day
period.
COVID-19 testing
e We will provide COVID-19 testing to all employees in our exposed workplace except for
employees who were not present during the period of an outbreak identified by a local health
department or the relevant 14-day period. COVID-19 testing will be provided at no cost to
employees during employees’ working hours.
COVID-19 testing consists of the following:

‘ E '!E tested and then tested

ults of employee

Insufficient air filtra
Lack of physical distancing.
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¢ Updating the review:
o Every thirty days that the outbreak continues.

o Inresponse to new information or to new or previously unrecognized COVID-19 hazards.
o When otherwise necessary.
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COVID-19 Prevention Program

¢ Implementing changes to reduce the transmission of COVID-19 based on the investigation and review.
We will consider:

o Moving indoor tasks outdoors or having them performed remotely. o Increasing
outdoor air supply when work is done indoors.

OVID-19 testing

We will comply with the requirements of our CPP Investigating and Responding to COVID-19 Cases.
COVID-19 hazard correction

In addition to the requirements of our CPP Correction of COVID-19 Hazards, we will take the following
actions:
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In buildings or structures with mechanical ventilation, we will filter recirculated air with
Minimum Efficiency Reporting Value (MERV) 13 or higher efficiency filters if compatible with the
ventilation system. If MERV-13 or higher filters are not compatible with the ventilation system,
we will use filters with the highest compatible filtering efficiency. We will also evaluate whether
portable or mounted High Efficiency Particulate Air (HEPA) filtration units, or other air cleaning
systems would reduce the risk of transmission and implement their use to the degree feasible.
We will determine the need for a resplratory protection program or changes to an existing
respiratory protection program unde F ection 5144 to address COVID-19 hazards.

We will evaluate whether teo : workplace until COVID-19

that the head of one be

each other, i.e., end to end

the foot of the next bed. Bunk beds will not
Maximization of the quantity and supply of outdoor air and increase filtration efficiency to the
highest level compatible with the existing ventilation system in housing units.

Face coverings

We will provide face coverings to all residents and provide information to residents on when
they should be used in accordance with state or local health officer orders or guidance.
Cleaning and disinfection
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We will ensure that:

e Housing units, kitchens, bathrooms, and common areas are effectively cleaned and disinfected
at least once a day to
prevent the spread of COVID-19. Cleaning and disinfecting shall be done in a manner that
protects the privacy of
residents.

e Unwashed dishes, drinking glasses, cups, eating utensils, and similar items are not shared.
Screening
We will encourage residents

We will establish, impl q.

COVID-19 testing
: DVID-19 testing of
occupants who mended by the
local health de

Physical distancing and face coverings
We will ensure that the:
e Physical distancing and face covering requirements of our CPP Physical Distancing and Face
Coverings are followed
for employees waiting for transportation.
e Vehicle operator and any passengers are separated by at least three feet in all directions during
the operation of the
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vehicle, regardless of the vehicle’s normal capacity. Vehicle operator and any passengers are
provided and wear a face covering in the vehicle as required by our CPP Face Coverings.

Screening
We will develop, implement, and maintain effective procedures for screening and excluding drivers and
riders with COVID-19 symptoms prior to boarding shared transportation.

Cleaning and disinfecting
We will ensure that:

e All high-contact sur
cleaned and
disinfected

etc.) used by passengers are

eatbelt buckles,
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